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The WHA annual convention is scheduled for
September 19-21, 2018. Secondary manufacturers will be
the target audience for the speaker program on September
20th at Portland's Arlington Club. Also, at the Arlington Club,
will be the annual dinner and auction/raffle. The 19th will
feature the popular Salmon Fishing Derby on the Columbia
River, followed on the 21st with the annual WHA Golf Classic
again at the beautiful Langdon Farms.
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Due to a myriad of factors, the markets on the West
Coast have been mixed of late. Some of these factors
include supply/demand, transportation shortages and forest
fires over the past year. According to comments offered by
sources in the region, another negative contributing factor
affecting some hardwood industry operations is a shallow
labor pool.
The largest obstacles to surmount beginning 2018
according to a California hardwood salesman,
are a diminished labor pool and low log
inventories. He believes that the first quarter
of 2018 will resemble 2017 for the most part,
though the housing market has slowed a
small percentage. Most of their customers in
neighboring states are expecting the first few
months of 2018 to be steady and spring should
bring a better picture of how the year will likely pan out.

One Oregon contact remarked that
pricing remains firm on most species,
with a few particular ones seeing flat
demand. Native West Coast species
like alder are selling strongly to markets
across the Western states. Demand is
outstripping available inventories of alder as exports are
increasing steadily to Asian countries.
A Washington connection said a combination of
weather and holidays typically impacts
sales and highlights areas of hot and
cold demand this time of year. As
customers plan home remodeling
projects around tax returns, this time
of year usually brings a surge in those
products.

prior report. - excerpted from Moultray, Chad, Ph.D.,DBE. “Monday
Economic Report - January 22, 2018”| NAM. National Association of
Manufacturers.: n. pag.
Incoming data suggest that Americans opened their
pocketbooks more at year’s end, boding well for holiday
spending and for the overall U.S. economy. Indeed, retail
sales rose 0.4 percent in December, extending the robust
gains from the prior three months.
Turning to manufacturing, net hiring in the sector
remained robust in November, according to the latest Job
Openings and Labor Turnover Survey report. Manufacturers
hired 355,000 workers in November, up from 344,000 in
October and not far from August’s level of 359,000, which
was nearly a 10-year high.
The tight labor market has also been noted by small
business owners as a challenge. In the latest survey from
the National Federation of Independent Business, the
percentage with positions unable to be filled right now
inched up from 30 percent to 31 percent in this report. -

The Bureau of Economic Analysis said that the U.S.
economy grew by an annualized 2.6 percent in the fourth
excerpted from Moultray, Chad, Ph.D.,DBE. “Monday Economic Report quarter, according to preliminary data. This was somewhat
January 16, 2018”| NAM. National Association of Manufacturers.: n. pag.
lower than the consensus estimate of around 3 percent,
and it represented an easing from the 3.1 percent and
3.2 percent gains seen in the second and third quarters,
respectively. Overall, the latest report found solid growth in
consumer, business and government spending, but headline
growth was pulled lower by both net exports and inventory
spending.
The National Association of Realtors (NAR) said that
existing home sales dropped 3.6 percent in December,
ending the year on a disappointing note. Sales of existing
homes decreased from 5.78 million units at the annual rate
in November to 5.57 million in December, with declines in
every region of the country.
The Census Bureau and the Department of Housing
and Urban Development reported that new home sales fell
sharply in December, down 9.3 percent. New single-family
residential sales declined from 689,000 units at the annual
rate in November, its fastest pace since October 2007, to
625,000 in December. - excerpted from Moultray, Chad, Ph.D.,DBE.

“Monday Economic Report - January 29, 2018”| NAM. National
Association of Manufacturers.: n. pag.

Real GDP grew 3.2 percent in the third quarter,
boosted by strength in consumer and business spending
and net exports and extending the 3.1 percent gain in the
second quarter.
Overall, manufacturing gross output increased to
$6.031 trillion in the third quarter, rising to its highest
point since the fourth quarter of 2014. Those findings
closely mirrored the value-added data for manufacturing,
which rose to $2.252 trillion in the third quarter, another
new all-time high. Value-added output for durable goods
increased to $1.224 trillion, with nondurable goods valueadded output rising to $1.028 trillion. The bottom line is
that manufacturing accounted for 11.5 percent of real GDP
in the third quarter, which remained the same from the

environmental sensitivity. Determinations about whether to
suspend operations will be made on a case-by-case basis. excerpted from Imbergamo, Bill. “FFRC Weekly Report.” 27 Jan. 2018.

USDA this week announced the Trump Administration’s
Farm Bill & Legislative Principles, and an outline of the
long-awaited infrastructure plan was leaked on Tuesday.
The Farm Bill principles call on Congress to “make America’s
forests work again through proactive cost-effective
management based on data and sound science.” - excerpted
from Imbergamo, Bill. “FFRC Weekly Report.” 27 Jan. 2018.

Six former Forest Service chiefs urged Congress to
pass a wildfire funding measure that would enable the
government to more quickly clear forests of potential fuel
for fires. Read more
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egislative News

The budget process broke down with short DACA
shutdown, and more shenanigans are likely: A break in
appropriations this week led to a 69 hour government
shut down beginning on Friday night (January 26th)
which stretched into Monday (January 29th) evening. The
Senate was unable to pass a spending bill when Democrats
refused to vote for a stop-gap measure that didn’t include
a solution for the so-called “Dreamers”, or Deferred Action
for Childhood Arrivals (DACA), immigrants brought here
illegally by their parents when they were minors. After a
commitment from Majority Leader Mitch McConnell (R-KY)
to allow a vote on the issue and under pressure from Red
State Democrats facing tough reelection fights, Minority
Leader Chuck Schumer (D-NY) relented and the Senate
passed a short-term spending bill that expires on February
8th.
The Forest Service has a contingency plan. The plan
says that for timber sales: "Each Forest Service Supervisor's
Office will make an assessment of the number of
contracts that are active and their relative complexity and
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The Bureau of Labor Statistics reported that
manufacturers added 25,000 workers in December,
extending the strong hiring gains in the sector seen
throughout much of 2017. Manufacturing employment
rose by 16,333 per month on average in 2017—quite a
turnaround from the loss of 16,000 workers per month in
2016. This is a sign that firms have stepped up their hiring
as a result of a stronger economic outlook and increased
demand and production activity. Indeed, since the end
of the Great Recession, manufacturing employment has
risen by 1,086,000 workers, with 12.54 million employees
in the sector in this report. That is the highest level of
manufacturing employment since January 2009.
Beyond improvements in the global economy and
overall activity, manufacturing optimism has risen to alltime highs largely due to a pro-business environment,
including passage of comprehensive tax reform. Moving
forward, manufacturers expect policymakers to address
other initiatives, such as infrastructure, to keep the
momentum going. Along those lines, the Institute for Supply
Management’s (ISM) Manufacturing Purchasing Managers’
Index rose to its best reading since September’s 13-year
high.

New factory orders rose 1.3 percent in November. The
boost to orders in the latest data included large jumps in
nondefense and defense aircraft and parts sales. Overall,
new factory orders, which have struggled mightily over the
past few years, have trended largely in the right direction
more recently, up nearly 8.0 percent since November 2016,
or 7.6 percent excluding transportation equipment sales.
More importantly, core capital goods—or nondefense
capital goods excluding aircraft—edged down 0.2 percent
in November, but, much like the headline numbers, there
was a healthy gain of 8.0 percent over the past 12 months.
This is important as core capital goods are often seen as
a proxy for capital spending in the U.S. economy. excerpted

from Moultray, Chad, Ph.D.,DBE. “Monday Economic Report - January 8,
2018”| NAM. National Association of Manufacturers.: n. pag.

Here is timely information about cyber security excerpted from an
article provided by WHA member, DMSi .

3 Surprising ways hackers steal data (and 2 strategies
to protect your business) - At its core, cyber security is
a people issue. Viruses don’t magically appear in your
company’s system. They get there because of things
employees do (or don’t do), frequently without realizing it.
Most people know the basic rules of cybersecurity:
don’t open suspicious attachments, don’t click on
suspicious links, don’t give your bank account to anyone
claiming to be a Nigerian prince, etc. But there are other
ways people expose their businesses to risk, many of which
are routine, seemingly harmless actions.
Risk 1: Traveling Devices
When a computer virus gets into a network, it spreads
into devices that connect to that network. If an infected
device connects to other networks, the virus spreads again.
This is why traveling devices such as laptops and USB thumb
drives can be security risks.

aren’t just faster and better, they’re also more secure.
TWO WAYS TO IMPROVE SECURITY
Create a Cybersecurity Policy
• security programs the business will use
• processes for updating and maintaining those
programs
• roles and ownership of these processes
• policies regarding user access and permissions
• policies for sharing information with third-parties
(e.g. payment processors)
• employee training programs
• communication plans for security issues
The policy should also include an employee-specific
section that explains how the policy affects them. This
might include rules regarding the following:
•
•
•
•
•
•

use of outside devices and web apps
managing and updating passwords
handling sensitive information (e.g. customer credit
cards)
appropriate internet usage
reporting security incidents
consequences for violating the policies

Change Your Infrastructure
A lot of businesses don’t trust the cloud. They want to
have physical control over their technology because it feels
safer. But private servers are actually the riskier option.
Cybersecurity can seem overwhelming, especially if
you don’t have a technology background. But when you
approach it as a people issue, it’s a feasible project for any
business to tackle.
- excerpted from Mooney, Greg. “3 Surprising Ways Hackers Steal
Data (and 2 Strategies to Protect Your Business).” DMSi, www.dmsi.
com/resources-education/3-surprising-ways-hackers-steal-data/. Greg
Mooney is the Director of Systems Engineering for DMSi Software. He
has over 20 years of experience in systems administration, engineering,
and data center architecture.

Like us on Facebook!

Job Opening: The Hardwood Forest Foundation is seeking a
qualified individual to serve as its Executive Director. For additional
information email info@hardwoodforest.org.

Risk 2: Mobile Apps
Using outside apps for company business is like handing
your wallet to a stranger. You have no control over how
your information is used, stored, or protected. If anything
happens to the app’s publisher, your information is up for
grabs.
Risk 3: Outdated Software
New software isn’t always a huge priority for
businesses. The current generation of software programs

About the Hardwood Forest Foundation:
The Hardwood Forest Foundation was established to educate
elementary children in North American about sustainable forestry
through science based programs such as The Truth About Trees.
Position Description:
Responsible for overseeing and stewarding the administration,
programs and strategic plan of the organization. Other key duties
include fundraising, marketing, and community outreach. This
position requires a broad-based knowledge of the forest products
industry and a deep commitment to the ongoing education and
promotion of the industry to the public. The position reports
directly to the Board of Directors.

2500
SCHOLARSHIP
$

OPPORTUNITY

FORESTRY
STUDENTS
pursuing a career in the western hardwood and affiliated
industries can apply for two (2) scholarships for up to
$2,500 each from the Western Hardwood Association.

DESIGN
COMPETITION

F URN I TURE, PROD UCT, ART, & SCULPTURE

Application Deadline

March 10, 2018

HOSTED BY THE

WESTERN HARDWOOD ASSOCIATION
The Western Hardwood Association is
sponsoring a two-phase design competition
for Oregon State University and University
of Oregon students seeking a degree
in art, design, and/or wood science and
engineering.
ELIGIBILITY
Part time or full time degree-seeking
students enrolled in an art, design, or
wood science and engineering degree
options from either Oregon State University
or University of Oregon. Entries are
restricted to 2 per student, projects must
be composed of at least 75% wood, and
each project may be entered in only one
category.
CATEGORIES
Furniture
Lighting
Design for Production
Open Category
AWARDS
Best of Show - $
Best of Each Category - $

S E E B A C K F O R D E TA I L S

WESTERN HARDWOOD ASSOCIATION

S PRI N G 201 8

DESIGN COMPETITION

PHASE I REQUIRMENTS: DESIGN CONCEPT
Students must submit a PDF, 18” x 24”, that includes
the following information. Each design submitted must
be presented on separate PDFs via email. Designs will
be judged by a panel of industry professionals, winning
designs will advance to Phase II.
PDF REQUIREMENTS
1. Project Title
2. Rendered CAD Models of Design, Drawings of
Design, or Photographs of Completed Design
3. Design Concept (Up to 250 words)
4. Overall Dimensions
PHASE II REQUIREMENTS: DESIGN CONSTRUCTION
Students who advance to Phase II will receive a wood
donation to construct their design (if needed). Students
will present their work (location to be determined)
where judges will vote on the finalist designs. Students
are expected to present their work in person.
IN PERSON PRESENTATION REQUIREMENTS
1. Printed Presentation Mounted on 18” x 24” Matte
Board
2. Information to Include on Lower Right Corner of
Presentation Board:
- First and Last Name
- College
- Category
3. Final Constructed Design
SCHEDULE
Application Deadline............................................................March 10, 2018
Finalist Notified..........................................................................March 23, 2018
Wood Donation Dispersed to Finalists...........................April 2, 2018
Final On-Site Judging / Winners Announced.........June 1, 2018

SE N D E N T R I E S TO :
r u t h . f or e @ o r e g o n s t a t e . e d u
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Permit to Success

"The benefit you will gain is you will be on
the road to success. And one success will lead to
another and on to still another."

. - Dennis, Larry. “Dish, Dish, Dish” The Turbo Charger 674 (23
January. 2018): n. pag. Turbo Leadership Systems. Web.

by Larry W Dennis
Driving me crazy
Daniel, dock manager for a milk processing plant
in Battle Ground, Washington told session four of the
Leadership Development Lab...
"About six years ago, I got my first learner's permit.
I was eager to learn to drive so I could
buy my own car and quit bumming rides.
Unfortunately, life became so busy that
I never got a chance to practice driving.
I learned the hard way that Washington
state learner's permits are only valid for two years. Mine
expired. I gave up on my dream of having my own car.
"Two years later I paid the fees and took the tests
required to get my second learner's permit but still
didn't find a way to practice driving. And the same thing
happened, my permit expired. Last year I went to the
Department of Motor Vehicles for the third time, paid the
fees, took the tests, and got my learner's permit. This time
it was different. Every time we went anywhere I bugged
my mom, 'Let me drive.' Within
a year I was ready to take my
driving test. I passed with flying
colors. A week later I bought
a brand new 2017 Hyundai
Elantra. When I drove my new
car off the dealers lot it only had 27 miles on the odometer.
After only a few weeks and trips to the Oregon coast I have
over 2,700 happy, fun miles.
"The President of our company asked me to study for
my commercial driver's license (CDL). I was thrilled at his
vote of confidence and I have risen to the challenge. On
October 26th I rode along with one of our drivers making
his daily run. In between our stops I called around to truck
driving schools that offer CDL courses including Lower
Columbia College in Longview, WA. I was excited to learn
about their program including 40 hours of classroom
training and 120 hours of truck driving skill development.
This will prepare me to pass the Washington State Class A
commercial driver's license exam. I will be certified with
my CDL drivers license in the first quarter of 2018. This
additional training will qualify me to fill a larger role in our
company and provide opportunities for my advancement.
"The lesson I learned from this experience is to
never give up on my dreams. When I keep my eyes
focused on the road ahead I will succeed.
"The action I call you to take is set stretching
goals, if you miss on your first try don't give up. And if
you miss on your second try or even your third try don't
give in, don't give up.

Happy
Valentines
Day

U

pcoming Events

March 20, 2018
Western Hardwood Association Board Meeting
TBD
Email: wha@westernhardwood.org
March 20-22, 2018
International Mass Timber Conference
Portland, OR
Web: masstimberconference.com
March 21, 2018
Applied Forest Finance and Timber Forecasting
Portland, OR
Email: richard@westernforestry.org
September 19-21, 2018
Western Hardwood Association Annual Convention
Portland, OR
Email: wha@westernhardwood.org

Classifieds
WHA Classifieds - Just $25/mo.
For information, email:
wha@westernhardwood.org.

